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1. Summary overview of the services agreement between Mr. Grégoire Poux-Guillaume and 
AkzoAxalta MergeCo N.V. ("MergeCo")1 
 

Position Executive Director and Chief Executive Officer 
 

Base Salary 
 

EUR 1,290,000 gross 

Short-Term Incentive (STI) 
 

Target 
 

150% of the gross base salary 

Maximum Payout as % of Target 
 

200%  

Long-Term Incentive (LTI) 
 

Target 600% of the gross base salary 
 
80% PSUs 20% RSUs 

 
Maximum Payout as % of Target 
 

200% 

Change of Control Double-trigger accelerated 
vesting 
 

Share Ownership Requirement 
 

600% of the gross base salary 

Pension 
 

Gross pension allowance, to allow participation in a private pension 
plan 
 

Benefits  
 

Benefits and perquisites customary and appropriate for individuals 
serving in comparable positions, aligned with prevailing market 
practice 
 

Severance 
 
 

Outside Change of Control 2 x (gross base salary + target 
STI), minus base salary earned 
through notice period 
 

Within 24 months following 
Change of Control 

2 x (gross base salary + target 
STI), minus base salary earned 
through notice period 
 
 

 

 
1  Unless indicated otherwise, capitalized terms have the same meaning as in the shareholders' circular 

relating to AkzoNobel's Extraordinary General Meeting to be held on August 5, 2026. 



 
 

 
2. Summary overview of the at-will employment agreement between Mr. Carl Anderson and Eagles 

Holding Limited (a U.S. subsidiary of MergeCo) 

 

Position Executive Director and Chief Financial Officer 
 
Appointment takes effect on six-month anniversary of the 
completion of the merger (or such earlier date as Mr. Villavarayan 
ceases to be an Executive Director) 
 

Base Salary 
 

EUR 735,000 gross (to be denominated in USD) 

Short-Term Incentive (STI) 
 

Target 
 

100% of the gross base salary 

Maximum Payout as % of Target 
 

200%  

Long-Term Incentive (LTI) 
 

Target 260% of the gross base salary 
 
80% PSUs 20% RSUs 

 
Maximum Payout as % of Target 
 

200% 

Change of Control Double-trigger accelerated 
vesting 
 

Share Ownership Requirement 
 

260% of the gross base salary 

Pension 
 

Participation in, and receipt of employer contributions under, 
MergeCo’s 401(k) and deferred compensation plans 
 

Benefits  
 

Benefits and perquisites customary and appropriate for individuals 
serving in comparable positions, aligned with prevailing market 
practice 
 

Severance Outside Change of Control 1 x (gross base salary + target 
STI) 
 

Within 24 months following 
Change of Control 

2 x (gross base salary + target 
STI) 
 
 

Legacy Treatment Legacy treatment with respect to Mr. Anderson’s Letter Agreement 
and entitlements under the Restrictive Covenant and Severance 
Policy, and any subsequent increases to the remuneration 
provided therein. Mr. Anderson's Letter Agreement and Restrictive 
Covenant and Severance Policy are incorporated by reference 
herein. 
 

https://www.sec.gov/Archives/edgar/data/1616862/000161686223000038/exhibit101-719238xk.htm
https://www.sec.gov/Archives/edgar/data/1616862/000162828026008008/exhibit1050-amendedandrest.htm
https://www.sec.gov/Archives/edgar/data/1616862/000162828026008008/exhibit1050-amendedandrest.htm


 
 

 

3. Summary overview of the at-will employment agreement between Mr. Chris Villavarayan and 
Eagles Holding Limited (a U.S. subsidiary of MergeCo) 
 

Position Executive Director and Deputy Chief Executive Officer 
 
Appointment for a term ending on the six-month anniversary of the 
completion of the merger (or such earlier date as Mr. Villavarayan 
ceases to be an Executive Director) 
 

Base Salary 
 

Up to USD 1,311,000 gross (total for the term ending on the six-
month anniversary of the completion of the merger) 
 

STI No new STI under the proposed MergeCo Remuneration Policy 
 

LTI  No new LTI under the proposed MergeCo Remuneration Policy 
 

Pension 
 

Participation in, and receipt of employer contributions under, 
MergeCo’s 401(k) and deferred compensation plans 
 

Benefits  
 

Benefits and perquisites customary and appropriate for individuals 
serving in comparable positions, aligned with prevailing market 
practice 
 

Severance Outside Change of Control 2 x (gross base salary + target 
STI) (legacy arrangement) 
 

Within 24 months following 
Change of Control 

3 x (gross base salary + target 
STI) (legacy arrangement) 
 
 

Legacy Treatment Legacy treatment with respect to Mr. Villavarayan's Letter 
Agreement and entitlements under the Executive Restrictive 
Covenant and Severance Agreement, and any subsequent 
increases to the remuneration provided therein. Mr. Villavarayan's 
Letter Agreement and Executive Restrictive Covenant and 
Severance Agreement are incorporated by reference herein. 
 

 

https://www.sec.gov/Archives/edgar/data/1616862/000161686222000045/a202211168-kxexhibit101.htm
https://www.sec.gov/Archives/edgar/data/1616862/000161686222000045/a202211168-kxexhibit101.htm
https://www.sec.gov/Archives/edgar/data/1616862/000161686222000045/a202211168-kxexhibit102.htm
https://www.sec.gov/Archives/edgar/data/1616862/000161686222000045/a202211168-kxexhibit102.htm

